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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

H L. G GOVERNMENT COLLEGE

Name of the head of the Institution

Dr. Ranesh Kunar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08569808263
Mobile no. 9466254949

Registered Email

govt.gctauru@meil .com

Alternate Email

ranesh4702007@mai | . com

Address H L.G Govt. College Tauru, Bawl a Road,
Tehsi | -Tauru, Distt. Nuh (Haryana)

City/Town Tauru

State/UT Har yana

Pincode 122105




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Sh. Ri shi Kunar
Phone no/Alternate Phone no. 09416690037
Mobile no. 9812264067

Registered Email

govt . gctauru@mail . com

Alternate Email

ri shi kumarj oon@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/179V9JN
tj-Ft 1dNgoV88pl Vswk4REUgaK/ vi ew

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.comfile/d/ 15TDAEA
ALaFGWD | n85JsA2TQX HnOZdR/ vi ew

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C++ 0 2003 21- Mar - 2003 20- Mar - 2008
2 C 1.92 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 23-Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/179V9JNtj-Ft1dNqoV88pIVswk4REUggK/view
https://drive.google.com/file/d/179V9JNtj-Ft1dNqoV88pIVswk4REUggK/view
https://drive.google.com/file/d/15TD4E4ALaFGMmDlImS5JsA2TQtHnOZdR/view
https://drive.google.com/file/d/15TD4E4ALaFGMmDlImS5JsA2TQtHnOZdR/view

IQAC

Website 26- Cct - 2019 625
1

LS 10- Cct - 2019 625
1

Regul ar Meetings of | QAC 17- Mar - 2020 21
1

Regul ar Meetings of | QAC 03-Jan- 2020 18
1

Regul ar Meetings of | QAC 03- Dec- 2019 9
1

Regul ar Meetings of | QAC 19- Nov- 2019 9
1

Regul ar Meetings of | QAC 11- Sep-2019 7
1

SMS 26- Feb- 2020 625
1

WAt er Harvesting 30- Nov- 2019 625
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A N. A N. A 2020 0
N. A
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6097_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6097_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6097_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6097_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Arrangenents of separate reading roons for boys and girls. 2. Installation of
5 Kwh solar system 3. Online classes conducted for all students during | ockdown.
4. Process for the registration of Alumi Association initiated . 5. Pending
AQARs for the sessions from 2015 to 2019 were prepared and subnmitted.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Cel ebration of I|nportant Days As per the action plane.the college

faimy cel ebrated the inportant days
i ke the Independence day . Republic

day. Second Cctober and chil dren day
etc.

Ment or - Ment ee Gr oups Al the students of the coll ege were
di vided into seprate nmentor groups
headed by teachers. this was done to
hel p the students in every possible
way .

Tree Pl antation Though the college is known for its
green and | ovely canpus. yet plantation
drive was organised in the coll ege
during the session to make it greener
and nore environnent friendly.

Col | ege Website Devel opnent As a part of its efforts towards

qual ity enhancenent transparency, the

| QAC of the college ensured that the
coll ege has its own website. Now the
website of the college is active and
nost of the information is displayed on
it for the benefit of students and
general public.

Lear ni ng Managenment System (LMS) During the session the college
purchased its own LMS keeping in view
the demands of the changing tinmes and
to keep pace with technol ogi cal
advancement .

AQAR Subm ssi on In the very begi nning of the session

| QAC deci ded to prepare and subnit the
remai ning AQARs as the coll ege had not
submtted the AQARs for the last three
sessi ons

SVS Gat eway The col l ege avail ed the services of SMS
Gateway to reach the students as and
when it was required. Now the college
can send SM5 in bulk to informthe
students about any new devel opnent t



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6097_Contribution.xlsx

WAt er Harvesting

As a part of its efforts to save the
environment and to spread awareness of
the same anpbng students the coll ege
adopt ed water harvesting systemto save
rain water and the depleting water

tabl e.

Separ at e Readi ng Roons

In order to facilitate the students
during the coll ege hours. the college
made arrangenent for separate reading
roonms for boys and girls.

Earn whil e You Learn Schene

In order to help the neritorious and
needy students. the coll ege enpl oyed
sone students on part tinme basis to
hel p them financially and provide them
val uabl e work experience.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Counci | 22-Jul - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 24- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managerent I nformation System (M S) of
the college is operative. It was
initiated by the Departnent of Higher
Education Haryana in 2018. It can be
operated at two levels. At one |evel,
it has the coll ege section which the
college can log into using a user 1D
and password created for this purpose.
This part has record of the whole
teachi ng and nonteaching staff of the
col l ege. These details are further
categorized as per the nature of the
staff, i.e. details of the staff
wor ki ng on regul ar basis, staff on



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6097_Quality.xlsx

deputation and the staff on extension
basis. It also carries the details of
the college, including those of the
Principal. College MS al so has
wor kl oad assessnment section which
carries the details of different
streans, subjects, vacancies and ot her
wor kl oad details. On the other hand,
MS all ows each and every regul ar
menber of the staff to log into their
personal accounts with the help of
their personalized usernanes and
passwords. The enpl oyee section has
three parts, nanely Dashboard, Enpl oyee
MS Profile and Change Password
section. It carries all the information
of the concerned enpl oyee incl uding
personal profile, Transfer Policy
Profile, Service Profile and
Qualifications. The enpl oyees can al so
edit the personal information provided
by them at any stage as per the need or
the change in status. The enpl oyees can
al so submit their ACRs online by
logging in to their personal MS
accounts. They can also sign their ACRs
digitally with the help of MS. The
staff nenbers can al so keep a record of
their publication details on MS. MS
is designed to support the staff
menbers in various ways. For exanpl e,
the femal e nenbers of the staff can
apply for CCL (Child Care Leave) with
the help of MS.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Qur College is a Governnment Institution which is affiliated to M D University,
Roht ak and adheres to its guidelines in particular and Director Ceneral, Hi gher
Education Haryana in general. The College has two senester systemin an
academ c year i.e Odd and Even. The Odd senester starts from 1st July of every
year and even senester begins fromthe beginning of New Year. Principal is the
head of the institution who convenes a neeting of teaching staff at the outset
of the academ c session to discuss nmechanismfor effective delivery of
curriculum Accordingly, tine tables and weekly | esson plans are franmed by
teachers to conplete the assigned syllabi in tinme. There are seven snart
classroons in our college to inpart quality education to students to their
entire® satisfaction. However, traditional teaching nmethod of chal k and
bl ackboard in al so used by teachers. During | ockdown period, students were
taught online. C asses were conducted using online nmediumlike Wat sApp, You
Tube and | earni ng managenent system (LMS). WatsApp groups were framed and
video links and PDF files related to the prescribed syllabus/ topics were




students for renoval

for a better career.

current national
time. There is special

interest. Three Conputer

Uni versity Roht ak,

shared with the students.

of their confusion,
fieldwork in conducted by students of Geography.
awarded to students on the basis of their
one assignnent in each senester.

in a week to nake the assigned topic easy and interesting.
contests and essay conpetition of all

Separ at e educati onal
al so arranged by the coll ege.
and international

and girls where they can read newspapers,

basi c conputer and soft skill

Cont act nunber of teachers were also shared with
doubt and problem Survey and

I nt ernal
performance in tw class tests and
Group discussion in classroons are held once

achi eve the same.

students are held to notivate students
excursions for boys and girls are
The col |l ege al so arranges special tal ks on
topics by em nent scholars fromtinme to
arrangenment of separate |library reading roons for boys
magazi nes and books of their

| abs and one English [ anguage | ab inparts know edge of

to our students. As per instruction of MD.

exanmi nations are held twice in a year.
education is the need of the hour and our college is fully determned to

assi gnnent marks are

Inter class quiz

In short, quality

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 01/ 07/ 2019 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VA

Geogr aphy

16/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basi ¢ of Computer
Awar eness (Level 1)

17/ 07/ 2019

260

Basi ¢ of Conputer
Awar eness (Level 2)

17/ 07/ 2019

127

Basi ¢ of Computer
Awar eness (Level 3)

17/ 07/ 2019

82

Soft skills

17/ 07/ 2019

218

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6097_Program_introduced_1596101334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6097_Value_added_courses_1601014565.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Status of Wonen in Mewat: 19

A Field Survey Report of
Rani yaki Village in Tauru
Bl ock of Nuh District

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

HLG Govt. Coll ege Tauru Nuh Feedback Analysis report of Parents for the
academ ¢ Year 2019-20 This HLG Govt. College was established with the m ssion
to provide guidance, identifying talent, and enhancing potential, encouraging
students to follow their dreans and hel ping them beconme successfu

prof essional s. Objectives of parent’s feedback on institute: The parent’s
feedback form focuses on the followi ng issues: 1. Infrastructure of the college
2. Security arrangenments and safety neasure in the college 3. Learning
experience of the student 4. Assessnment of the academ c skills and know edge of
the college faculty 5. Resources provided to students by the college Analysis
and outcomes: 1. Parents are satisfied with the good infrastructure of the

coll ege and have found it to be safe and secure for their children. 2.

Parents al so found that children have a good | earning experience in the
college. 3. Parents are satisfied with the nentors provided by the coll ege.
However parents also felt that the placenments and internship opportunities by
the coll ege needed i nprovenent. Teachers’ Feedback Teachers’ feedback report
reveal ed that teaching staff got full cooperation fromthe Principal and

adm ni strative staff. Teachers were satisfied with the inside environnent the
classroons. Library and conputer facilities in the college are appreciable . No
conpl ai nt of any teacher received during this session 2019-20. Residentia
facilities need some inprovenent. Salary is disbursed in tine to all enployees
of the college. Students’ Feedback A gquestionnaire was distributed to hundred
students seeking their responses about canpus cleanliness, sanitation of
washroons and toilets, wonen’s safety, ragging, bus facility for girls’
students, teachers’ behaviour with the students’, supply of electricity and
drinking water etc. The Teaching staff anal ysed the feed back and found that
students wants three demands to be fulfilled by the college adninistration. 1.
Durga Shakti Patrolling in the college 2. W-Fi facility 3. College Canteen The
Principal and teaching staff decided to neet the above demands of students. CQur
efforts have been to develop friendly and cordial relation between the teacher
and the students. Qur aimis not only to inpart education but also to create a
heal t hy at mosphere for students’ bright future. ALUVNI OPI Nl ON ABOUT HLG GOVT
COLLEGE The alumi are an inportant stakeholder. They are val uabl e assets of
our college. The pass out students of the college have been successful in
various fields Iike teaching, government services etc. The college faculty



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6097_Projects_undertaken_1596104067.xlsx

June,

staff nmenbers in the coll ege.
interaction with the alumi,
Associ ation in the nane of HLG CGovt Coll ege Al umi
2020 HLG Col | ege Al umi
as a charitable institution.

I n order

Associ ati on has been registered (reg.

menbers of the coll ege have encouraged neritorious pass out students to work as
to have continuous and fornal

our college decided to forma pass out Students
Associ ati on and Recently in

no. 01033)

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Post - Graduat i on 40 61 37
BSc Graduati on 80 43 25
BCom Graduati on 80 54 28
BA Graduati on 300 344 237
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 569 56 16 0 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 23 5 6 7 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system available in the institution Our college is a government institution which has
introduced mentor-mentee system to solve individual, professional and academic problems of students. Nearly
40 to 50 students are assigned to a faculty member who acts as their mentor for three years till they passed the

course. The main aim of the mentor is to make students disciplined and responsible citizens and to motivate
them for higher education. To achieve this aim, the mentor regularly interacts with students and monitors their
attendance and academic performance. The meetings of mentorship are conducted every month. Students who
have less attendance and who have missed their class tests are paid special attention and are guided for better
performance. In our college, every mentor keeps track on student’s improvement and counsels them
accordingly. They are also supported in co-curricular and extracurricular activities to make them good
sportsperson and good academicians. Students are also made aware of the rules and regulations of the college.
Not a single case of ragging is detected in our college. Every mentor maintains biographical details of each
student which include parents address, educational background, hobbies, aims and examination results etc.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6097_Demand_ratio_1596105729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6097_ict_tools_1600670718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6097_e_resource_1600670719.xlsx

every mentor tries his level best to make his mentees hardworking, social and cooperative human beings. Some
mentees are good sportsperson and performed better in athletic events held in college every year. Some have

won prizes in cultural programmes, rangoli and poster-making. It has been our endeavor to encourage students
for higher education and administrative services. During this session, our college organized a blood donation
camp on 17/9/2019 and it is the result of mentor’'s motivation that 87 units blood was donated by mentees for

noble national cause. We inspired the students to keep college campus neat and tidy and lush green by planting

plants and trees not only in the college but also in their villages and surrounding areas. Mentors also encourage

mentees to promote female education and raise voice against dowry and female foeticide.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

625 16 1:39

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

16 6 10 2 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 ni | Assi stant Professor ni |
2019 nil Assi st ant Prof essor nil
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VA 00 Semester-3 30/ 11/ 2019 12/ 02/ 2020

VA 00 Senmester-1 05/ 12/ 2019 16/ 04/ 2020

BA 00 Senmester-5 22/ 11/ 2019 29/ 01/ 2020

BA 00 Senester-3 22/ 11/ 2019 29/ 01/ 2020

BA 00 Senester-1 05/ 12/ 2019 04/ 03/ 2020

BCom 00 Senmester-1 06/ 12/ 2019 09/ 03/ 2020

BCom 00 Semester-3 28/ 11/ 2019 23/ 01/ 2020

BCom 00 Semester-5 28/ 11/ 2019 23/ 01/ 2020

BSc 00 Senmester-1 05/ 12/ 2019 03/ 03/ 2020

BSc 00 Senmester-3 28/ 11/ 2019 31/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforns initiated on Conti nuous |nternal

Eval uati on(Cl E)

system at the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6097_Honours_recieved_1600670858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6097_Evaluation_1596272928.xlsx

institutional level Qur college is affiliated to MD. University, Rohtak and
follows its rules and regulations. Qur college is a govt. institution, so it
al so acts upon the guidelines of Govt. of Haryana. M D. University, Rohtak
i ssues directives fromtinme to tine to assess the continuous interna
eval uati on of students. Al the colleges in Haryana which are affiliated to M
D. University, Rohtak have senester system The academi c year is divided into
two parts i.e. odd senester and even senester. It has been an endeavor of every
faculty nmenber to inprove the teaching and | earning standard of students. Qur
col | ege exercises the follow ng nethodol ogy for continuous internal eval uation
of students:- Two class tests and one assignnent in each senester is nmandatory
for all students. Internal assessnent nmarks are awarded to students on the
basis of their performance in class tests and preparation of assignnent in each
semester. Exanminations are held twice in an academic year. The schedul e of
exam nation is prepared by MD. University. Attendance of students is narked
regul arly by class teacher. Students are encouraged to attend their cl asses
regularly and punctually. Total internal assessment marks are twenty out of
whi ch attendance carries 05 marks. Seventy five percent attendance of a student
is mandatory. Special attention is given to group discussion in classes. Qurs
has been a practice to nake the assigned topic easy and interesting through
group di scussion. This nethodol ogy exposes the graspi ng power and hi dden
potential of students. Wak students are not denoralized in the class at the
time of group discussion. They are synpathetically notivated to take part in
group di scussion. Many students have inproved their learning skill through this
nmet hodol ogy. It is notivational exercise in which students willingly take part.
Inter-class quiz contests provides an open platformto all students. The
questions are generally related to the syllabi (syllabus). This exercise is
performed in the presence of teaching staff where w nner teans are awarded
prizes and certificates. The spectator’s interest renmains fresh and lively till
the end of quiz. Students who do not perform better are encouraged.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

2.5.3 — Acadeni c cal endar prepared and adhered for conduct of Exami nation and
other related nmatters Acadenic calendar is prepared by M D. University Rohtak
and it is obligatory for all affiliate colleges to followit. Qur college is
also affiliated to this university and it fully abides by its rules and
regul ations. The college to follows the guidelines of the university related to
syl | abus, Attendance, internal assessnent narks, class tests, preparation of
assi gnnent by students and exami nations. The managenment of the college is
supervi sed by the principal. The principal convenes a neeting of faculty
nmenbers and i ssues necessary guidelines for effective inplenentation of
academ c calendar. Tinme table of every class is framed and various conmittees
and constituted for the smart functioning of the colleges. Tine tables are
di spl ayed on the notice boards and faculty nmenbers are asked to prepare weekly
| esson plans so that classes may begin i mediately after the adm ssions of
students are conpleted. Al the inportant decisions related to the
i mpl enent ati on academ ¢ cal endar are taken by principal in consultation wth
the menber of staff. Menber of staff freely and without any hesitation express
their views to inprove the working excellence of the college. Every activity of
the colleges is perforned as per the academ c cal endar prepared by the
university. This academ c cal endar covers all the activities such as zona
youth festivals, annual athletic neet, class tests, NSS canp, educational tours
of students and exam nations. Qur college has three conputer |abs and one
Engli sh | anguage | ab where students |earn basic of conputers and soft skill. W
provide platformto students through activities like inter class quiz contests,
essay conpetitions, poster nmaking, and rangoli for the exposure of student’s
hi dden talents. In short, academ c calendar is strictly followed to cover the
assigned syllabus in time and to inprove the | earning process of students.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://hlggctauru.ac.in/inmges/ 100/ Downl oadFor ns/ For ns215. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 MA Post - 19 3 15. 79%
Graduati on
00 VA Post - 33 20 62. 50%
Graduati on
00 BCom Graduati on 30 18 60. 00%
00 BCom Graduati on 41 17 41. 46%
00 BCom Graduati on 26 5 19. 23%
00 BA Graduati on 82 52 65. 00%
00 BA Graduati on 89 11 12. 36%
00 BA Graduati on 227 34 15. 18%
00 BSc Graduati on 30 18 62. 70%
00 BSc Graduati on 22 10 45, 45%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.conmfile/d/ 1LOM SANLARBSBNSIYHevv1D k4RIOQM vi ew

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



http://hlggctauru.ac.in/images/100/DownloadForms/Forms215.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6097_Pass_percentage_1600671643.xlsx
https://drive.google.com/file/d/1LOwNtSAnLAR8S8NSJYHevv1D_k4RJ9QM/view
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6097_Research_Fund_1595924705.xlsx

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N A N A N A 2020 0 N A 0
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni na 18 16 11 0
rs/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6097_Awards_won_1595924755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6097_Incubation_centres_1595924782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6097_journals_notified_on_UGC_1595924804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6097_Books_and_Chapters_1595924831.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6097_Bibliometrics_1595924853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6097_Index_1595924908.xlsx

Pr esent ed 6 8 0 0
papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

30/ 08/ 19

of HL G Covt.
Col | ege Tauru

activities activities
Pl oggi ng Programme | NSS Red Cross Unit 16 120
on 02/10/19 of HL G Covt.
Col | ege Tauru
Van Mahot sav on NSS Unit, HL.G 18 105
25/ 07/ 19 Govt. Col | ege Tauru
Nati onal Youth Day NSS Vol unt eers 1 30
Programe at Nuh on
12/ 01/ 20
Cel ebration of NSS Vol unteers and 5 85
Constitution Day on St udent s
26/ 11/ 19
Fit India Mvenent NSS Unit, H. LG 14 112
on 29/08/19 Govt. Coll ege Tauru
Jal Sakti Abhiyan NSS Unit, H LG 15 125
22/ 07/ 19 Govt. Col I ege Tauru
One Day NSS Canp on NSS Unit, H LG 5 85
14/ 09/ 19 Covt. Col I ege Tauru
NSS Seven Days Canp NSS Vol unt eers 5 60
at Gnarka Vill age
(Taur u)
Onl i ne Speech NSS Vol unt eers 10 20
Conpetition on EBSB
Tree Plantion NSS Red Cross Unit 15 125

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

5 Days YRC Canp

Best Counci |l or

I ndi an Red Cross
Soci ety (Nuh)

30

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6097_Faculty_participation_1595925410.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6097_Extension_1597737297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6097_Awards_for_extension_1600495231.xlsx

cy/collaborating participated in such | participated in such
agency activites activites
Fi ve days Red Red Cross Speech 5 30
Cross canp in Soci ety Nuh Conpetition,
HLG CGovt. chamach race,
Col | ege Tauru paper reading,
11/ 02/ 2020 to heal t h check
15/ 02/ 2020 up, dance,
song, best
vol unt eers
conpetition.
Red Ri bbon C ub |Red Ri bbon Cl ub Awar eness 6 50
12/ 02/ 2020 Nuh regardi ng
HI V/ Al ds
Onli ne speech [Red Ri bbon Club| Anti drug and 6 30
poster making Nuh trafficking
conpetition on
29- 06- 2020
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

GEO | NFORANMATI CES
MANAGEMENT AND
TECHNOLOG ES
FOUNDATI ON B/ 11 NEW
METRO PI LLAR, 769
ABOVE SBI BANK
DAVWARKA MOD 110059

NETRA and HLG govt
col l ege Tauru for
t he pronotion of
educat on and
training in areas
of nutual interest
specially in geo
spaita
t echnol ogi es and

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NETRA | NSTI TUTE OF 18/ 10/ 2019 1. Cooperation of 102



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6097_Students_in_extension_1597734385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6097_Collab_activities_1595929500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6097_Linkages_1595929539.xlsx

any ot her inportant

node of intraction
agreed and a

specific plan will
be wor kout .

AGM (Trans) BSNL, 28/ 08/ 2019

Soni pat (Haryana)

Provi di ng 50VMBPS 665
| easeline BSNL wi ||
be connecting 104
col I eges i ncludi ng
HL G Govt.

Col | ege, Tauru
(Nuh) with optical
fi ber cable (OFC).
During the period
of MOU t he BSNL
shal | ensure proper
fundi ng of | eased
circuits for an
uptine of 98.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2071713

1985648

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6097_MoU_1600500322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6097_augmentation_details_1597657534.xlsx

Service Type
Text Books 9903 1333191 429 293916 10332 1627107
Ref erence 692 85835 0 0 692 85835
Books
Journal s 2 5000 5 18120 7 23120
CD & Vi deo 93 0 0 0 93 0
Li brary 1 89292 0 0 1 89292
Aut omat i on
Weedi ng 105 8903 22 9458 127 18361
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Yogi ta Sharnma LMVS I TI Limted Version{28/11/2019
[
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 95 3 2 8 4 3 5 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 95 3 2 8 4 3 5 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1551713

1474265

520000

511383

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/6097_Library_1596098105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6097_e-content_by_teachers_1597657608.xlsx

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

facilities

st udent s.

fol |l owi ng

previ ous session,

previ ous session,

poi nts of the coll ege.
of which are smart class roons al so.
avail ability of

constituted for this purpose al one.
center is in the pipeline.
utilizing physical,

and conpl ai nt s,
check the suggestion box.

The coll ege maintains and utilizes physical,
t he best possible way. Speci al

has separate reading

The col |l ege boasts of a beautiful
col |l ege has playground for cricket and voll eyball

canpus. The planned plantation and its skillful

i nfrastructura

Fur t her nor e,

co-curriculum sports and cul tural
keeping in view the rura
situated in the Tauru bl ock of Nuh District
as the nost backward district of
April 2018. The coll ege has eight
there are two geography | abs and three computers
automated library of the college is managed with the
Managenent System (ILMS) and it

hel p of
spaces for

academ ¢ and support facilities in
efforts were nmade during the session of 2019-20
to inprove the connectivity and teachi ng managenent facilities. Up to the
the college had only 2 MBPS bandw dt h of
whi ch was conprehensively upgraded to 50 MBPS in the session of 2019-20.
Efforts were made to upload maxi numinformation including AQARs for the
on the coll ege website.
Lear ni ng Managenent System (LMS) during this session to bring about qualitative
change in the teaching-I|earning process.
for academ c,
no nmean achi evenent

i nternet connection

the coll ege acquired

The col |l ege has near adequate
activities which is
| ocation of the college. It is
(Mewat area) which was identified
India in a report published by Niti Aayog in
| abs in the science bl ock.

Besi des t hat,

abs in the college. The
Integrated Library

mal e and femal e

and wel | maintained playground. The

t eacher

The coll ege has a green
upkeep are anong the strongest
The col |l ege has 95 conputers and twel ve class roons hal f
The College tries to ensure the
| at est equi pnent and up-to-date infrastructure as per the
availability of grants/funds nade avail abl e by the H gher
The coll ege maintains a systematic procedure for the purchase as well the
upkeep of these equi pnent and ot her
the academ c session stock verification is also done by the various conmmttees
The devel opment of a video conferencing
The procedures and policies for
academ ¢ and support facilities nay be sunmed up in the
way: ? The college has different comittees,
lab attendants for labs, library and conputers centers to | ook after the
mai nt enance aspect.

Educat i on Departnent.

facilities. At the end of

mai nt ai ni ng and

i n-charges and

Day to day maintenance is ensured by the support staff. ?

The coll ege has installed CCTV canmeras in various parts of the college building
with the help of which the whole college can be nonitored fromone place. ?
Suggestion box is installed in the college to take the stakehol ders’ feedback

if any. There is a committee in the college to nonitor and

? To ensure return of books
library is mandatory for students before the exam ? Wth the help of I|LNS,

students and staff can check whether a book is available in the library or not.

‘no dues’ fromthe

http://hlggctauru.ac.in/MenuData.aspx?Menu=d5jo6AxztEo=

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t

frominstitution

Har yana Schol ar shi p
Meritorious and
consol i dat ed
sti pend schene

202

2378600

Fi nanci al
from O her

Suppor t
Sour ces



http://hlggctauru.ac.in/MenuData.aspx?Menu=d5jo6AxztEo=

a) Nati onal

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Engl i sh Language
Lab

16/ 07/ 2019

218

D. G H E. PANCHKULA
HARYANA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 gui dance for 490 478 0 0
competitive
exam nati ons
and car eer
counseling
of fered by
t he
institution
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Distt. 12 0
Enpl oynent
of fice Nuh
Job Fair,
20109.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6097_Scholarships_1596002598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6097_Development_Schemes_1596102305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6097_Guidance_1596003578.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6097_Placement_1596004066.xlsx

enrolling into admitted to
higher education

2020 0 Ni | Ni | Ni | Ni |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
30th Annual Athletic Meet Col | ege Level 80
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nat i onal 0 0 0 Ni |
2020 Ni | Internatio 0 0 0 Ni |
nal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

No El ection of students Council and Representation of students on acadenic
adm ni strative bodi es/committees of the institution during 2019-20.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

42

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2 neeting held at college | evel but Alumi Association not registered.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6097_Progression_1596004517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6097_Qualifying_1596004721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6097_Activities_Organised_1596005769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6097_awards_in_activities_1596006172.xlsx

Decentral i sation and Participative Managenent: The Institute supports a trend
of decentralisation governance systemw th proper well defined inter-
relati onship. The Principal of the institute takes regular neetings for the
effective and snooth functioning of the Institute. Al the main decisions
related to the institute are taken by the Principal in consultations with the
Head of Departnents. The Departnment Heads are responsible to | ook after the
adm ni stration of the departnment and report to the Principal. Students al so
participate through different formal and informal Feedback nechanisns . A
Suggestion box is kept in the institute. The Institute always pronotes the
culture of participative nmanagenent by involving staff and students in various

activities. Al decisions of the institution are governed by the Principal
The Principal, HOD s, Staff nmenbers are involved to define the Policies and
Procedures , Pl acement cell, discipline,grievance, counselling,training and
devel opnment , Library etc. The Principal of the Institution gives suggestions
and nonitors the Procurenent,introduction of the new Prograns and wel fare
activities. Al the staff nenmbers actively participate in the inplenenting the
Pol i ci es, Procedures and Franmework the quality standards and achi eve the vision
and mssion of the institution. Ofice staff is involved in executing day to
day support services for students and Faculties. 1.Principal Level: Principal
is the chairperson of the 1QAC. The Principal in consultation with the teachers
of different conmttee for planning and inplenentation of different
academ c, student administration and related policies. Al academ c and
operational policies are based on the unani nous decision of the | QAC and the
faculty of the college. 2.Faculty Level: Faculty menbers are given
representation in various conmittees /cells nom nated by the Principal in the
| QAC and ot her conmittees. Every year the conposition of different conmittee is
charged to ensure o uniform exposure of duties for acadenm c and professiona
devel opnent of faculty nmenbers. 3. Student Level:For the devel opnent of
students various cells are established to college |evel. Students are enpowered
to play inportant role in different activities. 4.Non -Teaching Staff Level: Non
-Teaching Staff al so give suggestions which are considered while fram ng
policies or taking inportant decisions. 4.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students 1 Online Adm ssion including online
Payment facility in both UG and PG 2
Online Admission is nade strictly on

the basis of merit. 3 Strict observance
of Govt.Rules for Reserved categories

Human Resource Managenent The col | ege has adopted a nandatory
Sel f- Appraisal Method to evaluate the
performance of the faculty in teaching
,research and extension prograns. At
the end of the academ c year every
teacher is given an Acadenic
Performance I ndicator (API) formon the
basis of the UGC guidelines. The form
requires the teacher to give his/ her
sel f- evaluation of the academ c, co-
curricular and extracurricular work
done during the year. It also requires




the teacher to enunerate the paper
presented at conferences, sem nars
refresher courses and orientation
prograns he/ she attended. The report to
be filled in by each teacher is also
evaluated and it analysis the duties
perfornmed with respect to | ectures
conpl eted as per the teachers pl anned
| ecture schedul ed. The Princi pal
appreci ates during nonthly staff
meet i ng not abl e performnce of any
faculty nenbers and then persuades the
ot her nenbers to such best practices in
the interest of the college and self -
devel opnent .

Resear ch and Devel opnent

Research has been consi dered as an

i mportant integral part of the academc

endeavours in our college. The coll ege
pronotes faculty participation in
different national ,internationa

sem nars and wor kshops by granting them

| eave, hel ping themin participation of

facul ty inprovenent prograns.

Teachi ng and Learni ng

The Teaching and Learning Process is
reviewed by HOD for the concerned
teaching faculty. The concerned faculty
then plan for inprovenents which are
noni tored on a regular basis for their
ef fecti veness. Teaching plans are
prepared for a senester . These are
verified and checked at different
stages in accordance with the syllabus
and schenme of exam nation given by the
uni versity/ UGC. The Teaching -Learning
process is facilitated through
qualified trained and experienced
faculty. Apart from classroomteachi ng
students are encouraged to use Library
and internet facilities. The teaching
plan is drawn up nonth-w se /weekly by
each departnment and it is strictly
nmoni tored by the Head of Departnent.
The effectiveness of the Teaching
-Learning Process is reviewed on a
regul ar basis. The inputs for such
review may be from: 1 Students
feedback 2 Results of internal tests 3
Qual ity of assignment subnitted 4 Final
results of ternfyear

Curricul um Devel opnent

The vision and mi ssion of the

Institution is to provide quality

hi gher education to the students of
rural and tribal areas. The institution

has been constantly devel oping the
infrastructure which ains at all round
devel opment of the students through its
academ c policy, extension activities




and co-curricular activities it helps
students in acquiring know edge
,culture, developing life skills as
well as training themfor a successful
car eer.

Exam nati on and Eval uati on

Col | ege has conpl enented traditional
written exam nation with project work
, assi gnnent s, debat es, group
di scussi ons, ppt etc.

Li brary, I CT and Physica
Infrastructure / Instrunentation

our students and staff are proud of our
college library which is well furnished
with 11024 books which are related to
the syllabus of art, commerce and
science faculty. The library al so
contai ns books related to the the
post graduat e students of M A geography
departnent. In addition to the books
related to syllabus, our library also
contains conpetitive general know edge,
banki ng and religious books. Post
graduati on students appear in net
exam nation by readi ng books which are
available in the library. Qur college
library is full of facilities for
students. At present we have two
desktop, 0 1 all in one printer,
bar code scanner and internet facility
for the benefit of the students. Sou
software i s used for barcoding and
aut omati on. We provide useful mmegazi nes
and journals to the students such as
prati goita darpan, samanya Gyan
dar pan, success mrror, bhugol and 6
journal entitled shodh Di sha, EPW
I ndi an journal of managenment and I ndi an
busi ness studies, Indian historical
revi ew, higher education and library
herald for the future for the better
career of our students. W al so nake
avail abl e foll owi ng newspapers for the
students such as the tribune, the
econom ¢ Tinmes, Dainik Jagran, Amar
ujal a, Aaj sammj, Punjab Kesari, Dainik
Bhaskar, Jagat Kranti eand Gurgaon
today. Qur library has the online
facilities of N List program by which
80 409 ebooks and 3848 E journals are
avai l abl e online for study by students
and teachers.

I ndustry Interaction / Collaboration

Experts are invited fromvarious fields
to deliver guest |ectures and
i ndustrial visits are arranged. The
career Quidance and Pl acement cel
organi zed an Educational visit for
searching of job opportunities from
19.11. 2019 -25.11.2019 in Bhiwadi
i ndustrial area (RI1CO, Rozka Mo




village industrial area , Varun
beverages at Nuh, District enploynment
of fi ce Nuh, PMKK -Prinme M nister Kausha
Kendra at village Kanwarseeka etc. 1
One week training programheld from
10.2.2020 to 15.2.2020 under Pl acenent
cell at the college premnmi ses by NEC
Institute (Bhiwadi) in which 60
students participated. 2 Digital India
Project dated on 4.9.2019 run by
central Govt. of India .In this Project
M5 Shiwangi From Sohna Jain Educati on
Soci ety provi des know edge to students
and aiso register online on digital
I ndia Project pngdi sha 140 students. 3
Three days Trai ning Program held during
25.02.2020 to 27.02.2020 under
Pl acement Cell at Govt. coll ege, Nagina
, Nuh in which 28 students participated.
4 Extension lectures are also delivered
by many Resource persons : 1 Dr.
Devender Kumar Professor of English ,
Banaras Hi ndu University, Varanasi on
7.03.2020 2 Dr. Devender Hooda
Principal ,Govt. College , Sanpla on
27.11. 2019 3 Sam dha Shi kha
Redt. Principal GCW, Rewari on 20.01
2020 4 R K. Yadav Retd. Principal Sec.
10 , Gurgram 5 Sh. Rajesh Kunar
Associ ate P professor of English Govt.
Col | ege of Wonen , Kul ana, (Jhajjar).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1 Online adm ssion including online
paynment. 2 The staff salary is done
t hrough HRVS Sof tware 3 Autonated
Library 4 Bionetric attendance 5 RRand
CR of students 6 SMS Gateway 7 LMS 8
Website-website .ac.in

Adm ni stration

1 The college authorities can exercise

full supervision of all service nodul es

in the office through the M S software.

P The coll ege is connected through high-

speed internet bandwi dth 50 MBPS. 3 The

salary of the substantive staff nmenbers
i s done through the HRVS software. 4

Bi onetric attendance for all staff
menbers. 5 Notice display systemfor
students.

Fi nance and Accounts

Reception of salary fund from Govt.
through HR M S Portal

Student Admi ssion and Support

1 Online Adm ssion including online
Payment. 2 05 Smart classroom 3 01
Eduset Room




Exam nat i

on

hard soft

card, Confidential Ii

1 The Forns for the M D U and Gurugram
Uni versity are filled online and
details need to be submitted in both

copy. 2 Admt

st, Cut

i st,dat esheet are downl oad from

concerned website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 ni | nil ni 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

organised for
teaching staff

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amre

26/ 06/ 2020

27/ 06/ 2020

02

Facul ty
Devel opnent
Pr ogr amre

08/ 06/ 2020

14/ 06/ 2020

07

Facul ty
Devel opnent
Progranmme?2

29/ 06/ 2020

30/ 06/ 2020

02

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

10

13

3

17

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6097_Faculty_Emp_1596121803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6097_Development_training_programmes_1596126458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6097_Training_Programmes_1596523985.xlsx

Teaching Non-teaching

Students

G S, Maternity Leave, G S, Maternity Leave,
Medi cal Re Medi cal
i rbur snent , Casual Rei nbur snent , Casual
Leave, Earn Leave, child Leave, Earn Leave, child
care | eave. care | eave.

Earn while you | earn,
Free Books, Stipends,
PMS( Post Matric schene
for SC/ BC Students), Libra
ry, Newspapers,

Magzi nes, Conpetition
books, Enpl oynent
newspaper, Free WFI, Ten
top girls Schol arship,
Meritorious incentive
Schene.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, The Principal assign staff nenber to audit the stock and store of all
Departnment and Library every year. The External audit is undertaken by D H E.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Adm nistrative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6097_Funds_or_Grants_1596126057.xlsx

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
‘Sanitary 27/ 08/ 2019 27/ 08/ 2019 50 25
Napki ns and
Heal th

Awar eness’ by
Kari shnma and
Sonal of
Sanskaar
Institute
Rewar i

‘Deficiency of 09/ 05/ 2019 09/ 05/ 2019 55 20
Haenogl obin in
Wonen’

Assi st ant
Pr of essor
Bharti

A lecture on 11/ 09/ 2019 11/09/ 2019 45 25
Heal th
Awar eness by
Ms. Priti of
H L.G Coll ege,
Taur u

A wor k-shop on 17/ 09/ 2019 17/ 09/ 2019 50 20
Health of Grls
by the Red
Cross Soci ety
and the bl ood
pressure and
Haenogl obi n was
t est ed

A wor kshop on 11/ 09/ 2019 11/ 09/ 2019 60 10
Art and Craft
by Manta Rani
about naki ng
flowers,
decorati on and
gi ft packing

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Jal Shakti Abhiyan was organi zed in the college by NSS 20/07/2019 Students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6097_Quality_Initiatives_B_1596126178.xlsx

55. 2. Van Mahotsva was celebrated in the college by NSS on 25/07/2019 Students
45. 3. Tree Plantation was carried out on 30/08/2019 by NSS and Red Cross
students 48. 4. This college is full of ever grow ng unmatched greenery which
keeps its environment cool, fresh and full of oxygen. 5. The old traditional
el ectric bul bs have been replaced with CFL lanps. 6. The college has initiated
Solar Power Grid 20 KW 7. Organic conpost is prepared in the college by
putting leaves in pit for few nonths and no chemicals are used in the college
as manure. 8. The college participated in an essay witing conpetition in a
State Level Science Essay witing on Environnent held at GUM G rls Coll ege,
Soni pat 25/02/2020 Grls 4.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 115
Provision for |ift No 0
Ranp/ Rai | s Yes 115
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation Yes 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 25/ 02/ 202 3 A three |Placenent 28
0 days
training
progr ame
2020 1 1 17/ 12/ 202 1 Bl ood Defi ci enc 87
0 Donat i on y of
Bl ood in
the area
around
2019 1 1 29/ 08/ 201 1 Heal th Weekness 150
9 of
students
2019 1 1 21/ 05/ 201 1 Menace of | Vi ol ence 45
9 terrorism
2019 1 1 04/ 09/ 201 10 Pl acenent |Unenpl oym 140
9 ent




2019 1

20/ 12/ 201
9

plantatio
n cl eanl
ness

envi ronmnme
nt enrich
nment

60

2019 1

02/ 10/ 201
9

Pl oggi ng

Cl eanli ne
SsS

45

2019 1

19/ 11/ 201
9

Afield
visit by
pl acenment
cell of
t he
col | ege
to
Bhi wadi i
ndustri al
area for
seeki ng
j ob oppor
tunities

Enmpl oynen
t

2020 1

08/ 01/ 202
0

My next
exam com
app is in
t roduced

to the

student s

as per

t he

di ctates
of the Di
rectorate
vide its
nmeno. 18/ 2

/2020

UNP( 4)

Pl acenment

180

2020 1

10/ 02/ 202
0

One week
training
progr ame
was
conduct ed
by the
NEC i nsti
tute,
Bhi wadi

Enpl oymnen
t

60

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Educati on Code

01/ 01/ 2019

The book Education code
is available in the
college library for the
reference of students as
wel | as teacher. The book
contains all educational
rul es regul ati ons and
pr of essi onal codes of
conduct applicable to
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staff as well as
students. It also
contains all instructions
and orders issued by the
university as well as the
Departnment of Higher
Educati on, Haryana,
Chandi garh. The Students
are inparted awareness on
i mportant rul es/regulatio
ns/instructions through
printed hand outs as and
when needed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants

cel ebrated by
organi zi ng Pl ays,
decl amati on,
contests, rangoli
Mehandi and Post er
maki ng conpti ons

Gandhi Jayanti was 02/ 10/ 2019 02/ 10/ 2020 45

organi zed by
hoisting its flag

U N. O day was 02/ 10/ 2019 02/ 10/ 2019 100

Pat el ' s birthday
was cel ebrated as
Rashtriya Ekta
Di vas by organi zi ng
Decl amat i on
contests

Sar daar Val | abh Bhai 02/ 11/ 2019 02/ 11/ 2019 50

Di was was organi zed
and celebrated in
the col |l ege under

directions fromthe

Depart nment of
Hi gher Educati on,
Panchkul a

Rashtriya Shi ksha 11/11/ 2019 11/11/ 2019 150

I ndi a Day was
cel ebrated in the
col | ege under the

directions fromthe
Directorate and its
foundi ng father Dr
B. R Anbedkar was
paid tribute

The Constitution of 26/ 11/ 2019 26/ 11/ 2019 120

competition was

organi zed on |ine

on Anti-Drug and
trafficking

Speech and painting 26/ 06/ 2019 26/ 06/ 2019 60




Run for Unity 31/ 10/ 2019 31/ 10/ 2019
programre was

conduct ed by the
NSS vol unt eers

45

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. A water harvesting systemis provided for the entire in order to preserve
rain water. 2. One solar energy plant of 5 KWis installed in the science bl ock
of the college. 3. The tree plantation drive is undertaken in the college tine
and again. The result is visible all round. The college | ooks |ike an oasis and
a neadow. It has becone a natural habitat of a variety of thousands of birds,
squirrels and other mcroorganisns. 4. ‘Tree Plantation was carried out to nake
the canmpus enrich further 08/09/2019 students 25. 5. Van Mahot sva was
celebrated in the coll ege 25/07/2019 students 125.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A painting hobby club/Fine Arts club is being |launched in the college in order
to develop the finer sensibility of students. The students of this area have a
| ot of innate creative talent and an effort is being nade to bring out that.
The students of this college are given opportunities to indulge in fine arts
activities during their free time. A separate studio is provided to themto
pai nt, sketch and make Rangoly. In order to give |arger exposure the budding
artists are made to participate in inter college conpetitions and zonal and
inter zonal youth festivals of the university. In an inter college event held
at Sidhrawali 18 students of the college participated in Slogan witing and
poster nmaking conpetitions. One week work shop was organized for Art and Craft
from11.09. 2019 and 50 boys and girls of the college got trained in the art of
meki ng soft toys, gift packing, flower nmaking and decoration. Rangoli nmaking,
nmehandi application, enacting plays, slogan witing, declamation and poster
maki ng conpetitions were organi zed on various occasions |ike Gandhi’s and
Sardar Patel’s Jayanti, Navrang festival of three days sponsored by the
Depart nent of higher Education Haryana The students in arts and craft are duly
trained by the professional staff of the college Professor N. K Kansal *‘Karun’
and Ms. Praveen. Professor kansal/Karun is a Lalit Kala Awarded Painter Artist
and Ms. Praveen excels in craft skills. A district |evel National science day
was cel ebrated at Y. M degree college, Nuh on the topic ‘wonen in Science’
sel ected by the Govt. of India. In collage naking district |evel collage nmaking
competition, Heena of B.Sc Il got first prize in this event. The creativity of
the students is displayed in the fine arts’ studio of the college for the joy
of one and all. The second best practice of the college is its craze of
greenery and the canpus of the college stands testinony to this fact.
and fauna is an attraction for visitors. No effort is spared for inproving its
green cover. The gardeners of the college remain busy throughout the day for
keeping it tidy and beautiful. During winters red roses are its main
attraction. Huge lines of Bottle palns trees struggle to nake way to the sky
t hrough ot her invading mghty Peepal and Neemtrees. This college is a very

fine habitat of innunerable variety of birds.

Its flora

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.com file/d/ 1BTAHKIESWAI Sm
RUA4zxaKadr 9avl | j J/ vi ew?usp=sharing

7.3 — Institutional Distinctiveness
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7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This college is located in Mewat area which has an abysmally poor literacy rate
of 37.6 for females and 73 for males. It shows that there is a |lack of
awar eness towards fenmal e education anong the villages surroundi ng the coll ege.
The coll ege administration with due support fromthe Departnent of Higher
education strives hard to inpart education to these girls belonging to the nost
deprived section of the society. The villagers are a bit conservative in
sending girls to the college and the college adm nistration works tirelessly to
rope in maximumagirls so that the benefits of nopdern education reach them The
coll ege has a total strength of 625 students and out of these the girls nois
199. The atnosphere of the college is absolutely safe for girl students. There
are hardly any instances of eve teasing as the wonen cell of the college as
wel |l as ‘Durga Shakti’ wonen police force is just a call away and reaches for
assi stance i Mmedi ately. There is also the provision of bus service for the girl
students to commute themto the college and back to their hones on tine. Al
efforts are being made to develop all round personality of students in
curricular and extracurricular activities. The stipends and schol arshi ps are
given to all the minority community students. The girls are gradually noving
out of there shackles and gradually spreading their wi ngs towards the horizon
wi th new hopes, aspirations and dreans. They have got access to all streans:
arts, science and commrerce dependi ng upon their choice. They are being taken to
historical cities on educational tours. It is so soothing to see these deprived
girls excelling boys in various fields. Here the vision of the college nerges
very well with the slogan given to the Nation by our worthy Prime M nister
Narender Mbdi: Beti Bachao Beti Padao.

Provide the weblink of the institution

http://hl ggctauru.ac.in/

8.Future Plans of Actions for Next Academic Year

Future Plans of Actions for Next Academ c Year 2020-21 The first major task at
hand before the college will be to enhance the strength of the coll ege by naking
the soci ety around conscious of the value of H gher education. This will be
attained by sending the faculty to the surrounding villages and schools. The
exi sting students of the college can also be notivated to spread this nessage by
showi ng their own exanple of achievenents in acadenic and other fields. The help
of print nmedia may al so be sought for attaining this. This is the way of
consolidating the strength of the college further. The college will strive to
excel not only in curricular but also extra -curricular activities. The students
nmust understand the nmeaning of creativity and its subline role in converting them
into very fine human beings. The creative talent of students is to be explored
and polished further by giving themaccess to nmaterial, methods and trainers
along with giving them exposure of participating at various platforns. The NSS
students are to be engaged nore and nore in socially useful activities of tree
pl antati ons and swacchta abhiyaans. The college is also in need of initiating
boy’s wing of NCCin the college so that the students aining to serve the nation
by joining arnmy could be given the initial training. The old part of the college
building is in dire need of repair and white wash. This is to be achi eved by
contacting the district PW Departnent. Some nore grants are needed for
strengthening the library digitally. There is a need of nore rain water
harvesting channels in the college so that the rain is preserved to its optinmm
| evel . The shortage of staff is to be dealt with so that no class goes unnet. The
col | ege needs a proper spacious and nodern canteen for the students and staff.
The ICT learning is already showi ng good results but is to be taken to the next
| evel . The college is already a nodel for others to enulate as far as greenery is
concerned but still it is to be nade green and beautiful by planting nore
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saplings. .The College is to be nade nore eco -friendly by providing it with
renewabl e energy resources like solar electricity. This is to be seriously
pursued with higher authorities, i.e. the local administration and the
Departnment. There is need to give a boost to sports and fine arts in the college
and develop the innate creative talent of the students. The students are to be

gi ven nore opportunities for participating in debates, declamations and ot her
theatrical itens.
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